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Feedback Report for Roadmap to Ethical Compliance– 

Tuggeranong, 22nd February 2017 
 

Feedback from the end of course evaluation form  

 
Course 

feedback
 

Percentage 

No. of participants 9  
Length in days 1  

No. of completed evaluations 8 100% 
Expectation? Yes 8 100% 

Partly 0 0% 
No 0 0% 

Level of training Too High 0 0% 
Just Right 8 100% 
Too Low 0 0% 

Facilitators Attitude - Poor 1 0 0% 
2 0 0% 

Okay 3 0 0% 
4 1 12% 

Great 5 7 88% 
Facilitators Knowledge - Poor 1 0 0% 

2 0 0% 
Okay 3 0 0% 

4 0 0% 
Great 5 8 100% 

Way the workshop was run - Poor 1 0 0% 
2 0 0% 

Okay 3 0 0% 
4 2 25% 

Great 5 6 75% 
Handouts Not enough 0 0% 

Ok 1 12% 
very useful 7 88% 

 
Key outcomes 

 100% of participants thought the workshop achieved what they expected.  
 100% of the participants thought the workshop was pitched at the right level. 
 100% of participants reported the facilitator’s attitude was very good to great.  
 100% of participants reported the facilitator’s knowledge of the subject was very good to 

great.  
 100% of participants reported the way the course was run was very good to great  
 88% of participants who completed evaluations reported the handouts were very 

useful 



Qualitative feedback 
Has the training program covered what you expected? If partly or no, why? 
 
What topic/issue has been the most important for you?  

  Dealing with ethical dilemmas and risk management  
 Conflict of interest  
 Understanding of all areas of ethics and its impact on the workplace 
 All  
 Steps to good decision making  
 Framework and roadmap 
 Understanding ethical decision making  
 Policy and procedure  

 
What topic/ issue has been the least important for you? 

 Fast and slow thinking 
 Nil  
 n/a  
 n/a  

 
What impact will this training have on your work? 

 Incorporate into our workplace policy 
 A great positive impact in future 
 I will be more informed as to how to operate as a manager 
 Improve in the decision making at a management level  
 This training will contribute to best practice in the workplace 
 Strategic and future planning  
 Great in working with board/governance and dealing with ethical issues as they arise 
 Reflection and importance  

 

Any other comments about the training course
  No  
 Keep up the good work 
 Really helpful, thank you  
 Simply superb  

 


