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Feedback Report for Engaging fathers in family based
programs at Campbell Town, TAS - 2017

Feedback from the end of course evaluation form

Course | Percentage
feedback
No. of participants 10
Length in days 1
No. of completed evaluations 10 100%
Expectation? Yes 10 100%
Partly 0 0%
No 0 0%
Level of training Too High 0 0%
Just Right 10 100%
Too Low 0 0%
Facilitators Attitude - Poor 1 0 0%
2 0 0%
Okay 3 0 0%
4 0 0%
Great 5 10 100%
Facilitators Knowledge - Poor 1 0 0%
2 0 0%
Okay 3 0 0%
4 0 0%
Great 5 10 100%
Way the workshop was run - Poor 1 0 0%
2 0 0%
Okay 3 0 0%
4 1 10%
Great 5 9 90%
Handouts| Not enough 0 0%
Ok 8 80%
very useful 2 20%

Key outcomes

= 100% of participants thought the workshop achieved what they expected.

useful

100% of the participants thought the workshop was pitched at the right level.
100% of participants reported the facilitator’s attitude was very good to great.
100% of participants reported the facilitator’'s knowledge of the subject was very good to great.
100% of participants reported the way the course was run was very good to great

20% of participants who completed evaluations reported the handouts were very



Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

What topic/issue has been the most important for you?
o Fathers engagement
How to greet and engage
How men respond differently to women
All
Understanding key differences about how fathers interact with community services
How to make men/fathers feel supported and included in organisations
All that we heard today was great
Ideas of engagement, understanding how/why we are different to men

What topic/ issue has been the least important for you?
Enjoyed all topics

e | found all the content very informative and useful

e None

e Stress (but still interesting)

o All was good

What impact will this training have on your work?

It will add value to previous evening sessions

Definitely help to engage the best way possible men into our programs

Take more notice of how men interact

Acknowledging/greeting the father/thanks for coming etc not too much eye contact
Better understanding of men

The way | talk and interact with fathers in terms of discussing their children

Great knowledge to take back with me to my work environment

More confidence in my knowledge of how to work with all families

Environment- making the workplace more user friendly for men

Any other comments about the training course
e No
e Thank you
e A comprehensive guide to the important differences in engaging with mums and dads
¢ Would highly recommend — would be good to have some men in each session for a
different perspective



