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Feedback from the end of course evaluation form  
 

 
Course 

feedback 
 

Percentage 

No. of participants 12  
Length in days 2  

No. of completed evaluations 10 83% 
Expectation? Yes 9 90% 

 Partly 1 10% 
 No 0 0% 

Level of training Too High 0 0% 
 Just Right 10 100% 
 Too Low 0 0% 

Facilitators Attitude - Poor 1 0 0% 
 2 0 0% 

Okay 3 0 0% 
 4 0 0% 

Great 5 10 100% 
Facilitators Knowledge - Poor 1 0 0% 

 2 0 0% 
Okay 3 0 0% 

 4 0 0% 
Great 5 10 100% 

Way the workshop was run - Poor 1 0 0% 
 2 0 0% 

Okay 3 0 0% 
 4 1 10% 

Great 5 9 90% 
Handouts Not enough 0 0% 

 Ok 1 10% 
 very useful 9 90% 

 
Key outcomes 

● 90% of participants thought the workshop achieved what they expected.  
● 100% of the participants thought the workshop was pitched at the right level. 
● 100% of participants reported the facilitator’s attitude was very good to great.  
● 100% of participants reported the facilitator’s knowledge of the subject was very good to great.  
● 100% of participants reported the way the course was run was very good to great  
● 90% of participants who completed evaluations reported the handouts were very useful 



  

Qualitative feedback 
Has the training program covered what you expected? If partly or no, why? 

- Preconceived ideas around young people targeted (e.g. expected a wide range of target groups 
but emphasis was on disengaged youth).  

 
What topic/issue has been the most important for you?  

● Motion thereafter.  
● The theatre.  
● Relationships, process, content - it’s all important.  
● How to engage young people in a positive way (connection/engagement).  
● Learning about creative, meaningful and interactive activities.  
● The simplicity in engaging young people in group settings.  
● All useful.  
● Simple to complex.  
● All strongly reinforcing of practice/ observing the process, the way Pete demonstrated how to 

connect in practice was most beneficial rather than a particular topic.  
 

What topic/ issue has been the least important for you? 
● Don’t know. All good reinforcing.  
● All important.  
● It was all important.  
● Unsure yet or i there was anything I couldn’t re-use. 

 
What impact will this training have on your work? 

● A positive one.  
● Just concrete thought patterns and reinforce the use of simple to open doors around 

connection.  
● Raising the quality of resources allocated to group, upping the energy level and introducing 

what people love.  
● Inspired to change how I work in groups. I now have the knowledge/understanding o how to 

meet the needs of those in the group.  
● Can advise coworkers about activity content, stronger knowledge around how to run my 

advisory group.  
● Confidence and enthusiasm.  
● Will focus on engagement before content.  
● Be more confident in the journey.  

 
Any other comments about the training course 

● Thank you Pete - you have inspired me.  
● Thank-you.  
● Manage risk Peter! HOpe we can get you back. Would particularly like to get you back for 

CAMHS.  
● Thanks! 

 


