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Feedback from Strengths Based Practice – Hobart, 26th July 2010

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 9
Length in days 1

No. of completed evaluations 8 89%
Expectation? Yes 7 88%

Partly 1 13%
No 0 0%

Level of training Too High 1 13%
Just Right 7 88%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 1 13%
4 0 0%

Great 5 7 88%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 1 13%

4 0 0%
Great 5 7 88%

Way the workshop was run - Poor 1 0 0%
2 0 0%

Okay 3 1 13%
4 1 13%

Great 5 6 75%
Handouts not enough 0 0%

Ok 2 25%
very useful 6 75%

Key outcomes
 88% of participants thought the workshop achieved what they expected.
 88% of the participants thought the workshop was pitched at the right level.
 88% of participants reported the facilitator’s attitude was very good to great.
 88% of participants reported the facilitator’s knowledge of the subject was very good to great.
 88% of participants reported the way the course was run was very good to great
 75% of participants who completed evaluations reported the handouts were very useful
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Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

What topic/issue has been the most important for you?
 Refresher of tools to use and philosophy behind

 Meaning of ‘strengths based practice’ which I had very little knowledge about; and that strength
comes from our attitude and challenges

 The entire session, cannot disseminate as all are interrelated.

 Video on conversation was good. Creative head, heart, spirit and body good concept.

 All of interest.

 Scaling questions – noticing and curiosity (new concepts for me)

 Information on strengths based practice and strategies of the process.

 Client’s strengths.

What topic/ issue has been the least important for you?
 Principles of strengths based practice – revision of work I’ve done before.

What impact will this training have on your work?
 Streamline and refresh, increase tool basket and hopefully broaden base.

 I had good study time, not only for my work but for my daily life. What we learnt today is useful
for my future career because that’s the only time I can make a difference.

 Hopefully impact on practice for all.

 Good refresher, and I have learnt some new techniques and strategies to use.

 Will try to incorporate in my work practice. Will research more topics.

 More knowledge therefore better practice.

 Improved my practice and refreshed me, opened my eyes.

 Change both conscious and unconscious

Any other comments about the training course
 Thank you very much.

 Excellent!

 Excellent and informative!

 Very good – Could have been two days! I would like tips for including strengths based practice in
our work.

 Excellent! Thank-you. Hope to get you back for advanced session.

 Topics were so practical and easily applicable for everyday life. Thank-you so much for your
time. Remembering people’s names and beautiful music was just lovely.


