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Feedback from Working with men: Practice development workshop –
Campbell Tow, Friday 3rd September 2010

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 11
Length in days 1

No. of completed evaluations 8 73%
Expectation? Yes 7 88%

Partly 1 13%
No 0 0%

Level of training Too High 0 0%
Just Right 8 100%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 1 13%

Great 5 7 88%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 0 0%

4 0 0%
Great 5 8 100%

Way the workshop was run - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 1 13%

Great 5 7 88%
Handouts not enough 0 0%

Ok 1 13%
very useful 7 88%

Key outcomes
 88% of participants thought the workshop achieved what they expected.
 100% of the participants thought the workshop was pitched at the right level.
 100% of participants reported the facilitator’s attitude was very good to great.
 100% of participants reported the facilitator’s knowledge of the subject was very good to great.
 100% of participants reported the way the course was run was very good to great
 88% of participants who completed evaluations reported the handouts were very useful
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Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

 Not sure whether sculpting would work at my work.

What topic/issue has been the most important for you?
 Better ways of understanding the way men engage / relate / respond – what impedes progress.

 All – working with men.

 Applying perspective in practice.

 Responses to various situations.

 The four pillars.

 Sculpting exercise – to dramatise and distill in moments of change

 Verbal response to men in conflict. Hope.

What topic/ issue has been the least important for you?
 The sculpting exercises.

 Communication – looking at the bigger picture.

What impact will this training have on your work?
 Very useful.

 You have given me some ideas on working with men in the practical sense – iceberg etc

 Benefit for future work and reviewing current cases.

 More tools to better do my job

 Communicating effectively with men

 Very helpful.

 Actively work on ‘normalisation’ about involving men in my work.

 Less talk, more engagement.

Any other comments about the training course
 Great as always – Thanks Andrew.

 Should be run as part of a larger inclusive course.

 Very worthwhile doing this course. Very family orientated.

 Come again.


